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The goal is to turn data
into information, and
information into insight.
Carly Fiorina
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A culture of wellbeing is linked to important
organisational outcomes, such as improved
productivity and employee retention.

Measuring well-being is beneficial in two broad ways. Firstly, the boards of companies can use the
information from surveys to establish well-being leads and strategies, targeting those areas of staff
well-being and engagement most in need. Secondly, for individual employees...feedback allows
individuals to take positive action to improve their own health and well-being, driving up employee
well-being as a whole. – Christian van Stolk, RAND
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